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Yearly Status Report - 2016-2017

Part A
Data of the Institution
1. Name of the Institution C. M DUBEY POST GRADUATE COLLECE
Name of the head of the Institution D. K . Chakraborty
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07752225177
Mobile no. 9229138958
Registered Email princi pal crd@mai | . com
Alternate Email i nfo@ndpgcol | ege.in
Address Li nkRoad, Bilaspur
City/Town Bi | aspur
State/UT Chhatti sgarh
Pincode 495001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. S. K VAJPAYEE

Phone no/Alternate Phone no.

07752225177

Mobile no.

8770675018

Registered Email

shar advaj pai @mai | . com

Alternate Email

dubey. veenapani @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://cndpgcol | ege. ac. i n/ Upl oads/ A
QARY202015-16_2021144100605. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://cndpgcol | ege. ac. i n/ Upl oads/ Acad
em c¥%?20Cal ender 2016_2021144165152. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.02 2015 15- Nov- 2015 | 14- Nov-2020
6. Date of Establishment of IQAC 16- Nov- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

Assurance Cell (1 QAC

IQAC
Regul ar neeting of 09- Jul - 2016 92
Internal Quality



https://cmdpgcollege.ac.in/Uploads/AQAR%202015-16_2021144100605.pdf
https://cmdpgcollege.ac.in/Uploads/AQAR%202015-16_2021144100605.pdf
https://cmdpgcollege.ac.in/Uploads/Academic%20Calender2016_2021144165152.pdf
https://cmdpgcollege.ac.in/Uploads/Academic%20Calender2016_2021144165152.pdf

Col | ection of data for
acadenmi c audit

09- Sep- 2016 56

Col | ection of data for
green audit

08-Cct - 2016 52

organi ze wor kshops on the
use of ICT

A system of feedback from 04- Mar - 2017 1206
st akehol der was pl anned
To invite proposals to 04- Mar - 2017 22

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Regul ar neeting of Internal Quality Assurance Cell

(IQAC) ? Collection of data

for academ c audit ? Collection of data for green audit ? A system of feedback
from st akehol der was planned ? To invite proposals to organi ze wor kshops on the

use of ICT

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10286_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10286_Minutes.pdf

Plan of Action

Achivements/Outcomes

e To appraise of the faculties about

i ncl usion of senester systemin the
session by affiliating university e
Proposal to purchase new books
according to change in the syllabus -
Col l ection of data for academ c audit -
Formul ari zati on of student feedback
system

e Yes ,Done :Internal tests assignnent
[ projects where given to students by
faculties. Evaluation of the sanme was
done. ¢ Recommendations for this was
approved and forwarded to principal. e
Yes, done. ¢ Yes, done. A questionnaire
was prepared and feedback was taken
usi ng Googl e forns.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 06- Apr - 2017
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

cal endar

staff council,

syl I abus fornms the back bone.

of departnents.

depart nent al

The curricul ar aspect of the courses of the institution is governed by
Uni versity Ordi nance and gui del i nes.
excel l ence and quality in class roomteaching by strictly follow ng academic
recomended by the University. The structured system consisting of the
| QAC, Feedback committee,
every departnment holds a neeting preparing a roadnap in order to | ook after the
needs of the stakeholders and to provide with the best efforts.
sessions are dedicated in assessing and judging and at the sane tine
visualizing efforts required and the process to be adopted. Although the
Yet efforts are made for the periphera
to be discussed in bridging the know edge gap of the enrolled students.
diaries are maintained by the teachers,

The institution strives to attain

At the very beginning of the session,
The initial
aspects

Daily
whi ch are duly nmonitored by the heads

These diaries contain a sunmary of the proposed | ectures and
al so enable themto finish their allotnent within the stipulated tinme. The
meeting al so hol ds discussion on timetable- the distribution of
| esson plan and classes to the faculties.
keeping their strengths in their specialization.

Papers are allotted to each teacher
This tinmetable is displayed on




the notice board. Every fortnight, a departnmental neeting is held where the
teachers identify the slow and fast | earners. The m nutes of the neetings are
mai ntained in the register and di scussions are also held to fornmulate a
coll ective view on handling such situation faculty regarding the renedi al steps
taken. These classes are normally conducted during the free periods of the
faculty. For the effective inplenentation of the curriculumtests, internal
tests are regularly conducted. The dates of the tests are declared on the
noti ce board and posted on the whats app group and emails. The sanctity of
tests are as per University norns. Project work enables the students for
outdoor visits. Classroomteaching is encouraged with interactive “Student
Centric Approach”. Mdern technol ogical tools viz. ICT and invol venent of
em nent resource persons attend of various disciplines, collaborative prograns
are adopted for quality teaching to bring excellence to teaching |earning
process. Projects and surveys, are integral part of curriculum undertaken by
st akehol ders enconpasses field works and visits to various institutions and
establishments. Evaluation is the next inportant step in the growth of the
st akehol ders. This ensures, counsel ling, special groom ng classes for the weaker
and margi nalized stake holders. The institution encourages stinulating
at nosphere to create an ecosystem of passionate |earning. Justifying its role
as a trend setting institution and keen on providing equal opportunities in the
devel opnent of human potential the institute has introduced various self-
financi ng courses. The courses aimat stakeholder’s core conpetency in key
areas of managenent, skill devel opnent, enployability. It covers various
aspects to conmuni cate, analyse situations and critical thinking - a step
towards self-reliance. Such courses al so encourage to take deci sions using
qualitative and quantitative factors to develop holistic view of life
managenent .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
00 20/ 11/ 2017 180 Enpl oyabi | soft skill
Certificate ity
in
managenent
and
sof t ski I |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Ni |l NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 135 Ni |




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
PGDBM Busi nessM 24
PG Di pl oma BANKI NG 20
VBW SCOCI ALWORK 25
BCom TPP 48

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback on curricular issues is to be carefully obtained and subnitted to
I QA Cfor a scrutiny and analysis. The menbers of | QA Cwll extend
counselling to the faculty for slow, nediocre and fast |earners to inprovise
their performance. A 360 degree feedback is to be obtained fromthe

stakehol ders with a view to their conpetency, consistency and conpl acency.
Appropriate actions are initiated by the commttee for the welfare of the
students to nmake the process nore neaningful to achieve the desired goal. The
entire process is a well structure plan which works at different |evel to do
the needful. It also anal yses the previous performances and a personality

anal ysis is also done to reach every individual in an effective manner. The
diversity of the student from weak econom cal background are catered,so that it
does not act as a obstacle to their academ c pursuits. For the weak
stakeholders the | Q A C nobnitors the departnment to hold difficulties renpving
classes/ interactive classes to attain to their queries in short the anbi ence
and the atnosphere of the departnment is to be friendly. At the same tine
advance | earner are encouraged to take project works, attend

sem nar/ conf erences/ wor kshop for their academ c upliftnent.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BA arts 270 370 266

BSc SCl ENCE 565 1709 562

BCom COMVERCE 630 1812 628

BBA MANAGEMENT 30 36 30

BCA COVPUTER 45 56 44
APPLI CATI ON

PGDBM BUSI NESS 60 53 24
MANAGEMENT

PG Di pl oma BANKI NG 60 30 23

PGDCA COVPUTER 60 90 60
APPLI CATI ON

MA ENGLI SH 60 121 39

VA HI NDI 40 15 10

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 3783 877 100 100 100

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
100 12 6 3 1 17
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The IQAC cellwill prepare a roadmap of the curriculum in accordance with the university academic calendar. At
the same time IQAC will introduces few innovative suggestion with regard to teaching so as to help a strategic
growth in the teachers as well as the stack holders. This can be achieved by holding a meeting of all the faculty
members, where innovative idea will be shared on a common platform. At the same time IQAC will also
encourage experimentation to be done by the learned faculty member who has a long teaching experience The
basics are followed such as discussion on the syllabus distribution of the allotted papers and preparation of the
less plan at the departmental level. The department will ensure a balance between traditional and advance
teaching methodologies. Regular evaluation of the course progress as well as student progress is to be

monitored and feedback to be analysed and appraised to the IQAC cell. Regular class test are to be held and the

internal assessment test and examination is to be held in accordance with the University academic calendar. The
dates are to be declared in advance so as to give enough time of preparation to the student Project group

discussion paper reading sessions ,lecture of experts are also to be held as a part curriculum design. Analysing
the performance of the students is to be mapped with special provision for weak stalk holders. As a part of
curriculum the IQAC will also instruct the department to ensure the participation of all the stalk holders to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10286_Demand_ratio_1618388726.xlsx

participate in various activities for their holistic developments. The departmental association will have to organise
workshop seminars. Quizzes, group discussions, lecture as a part of their academic enhancement. The IQAC will
emphasize outreach activities to be conducted so as to ensure the stakeholders application of their learning
abilities disseminates through their community development and social welfare.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
4660

100 1: 47

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

80

80

20

20

30

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA 001 08/ 05/ 2017 05/ 08/ 2017

year

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution as per the guidelines of the University conducts an external
and internal exam nation. The external exam nations are conducted the
University and it has a well designed pattern where it takes into account the
schedul e, design of the question papers and evaluation. In case of persona
gri evances, the University provides opportunity of revaluation. There is also a
provi sion for RTI where the stakeholder’s grievances are declined. The interna
tests are conducted by the institution. To avoid dissatisfactions we adopt a
wel | designed process. It starts with faculty trying to cover up portions to be
asked for the internal tests. In this process we have a collection of question
banks where the stakehol ders are apprised with a pattern and the content. The
faculties on their own part help themin preparing nodel answers. W encourage
the students to prepare notes on every topic of their own. This process is
nmoni tored by the faculty. Strengths, weaknesses are discussed. G oup
di scussions in the class also open their mind to different approaches making
use of the library is also an integral part of teaching-Iearning nethods.
During practical exam nation external exam ner assesses stakehol der performance
t hrough experinmentation, sessional record and viva-voce to have a holistic
approach for their evaluation. The annual result is displayed on the University
Website. Steps taken to tackle the grievances:- ¢ The students are permtted to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10286_Evaluation_1618390145.xlsx

go through val ued answer books and to have open discussions. This, in case of
any grievance, is addressed to through consultation and counseling. ¢ Best
answer copies is displayed so that the students get to know best to prepare

answers. ¢ Poor perforners with regular attendance are given another chance to
i nprove on their performance. ¢« Students are given a free hand to choose a

topic for their project work, which is a part of their internal exam nation. e
In the annual systemas well as in Senester System of exami nation University

has taken care to have provision of Supplenentary exanination and to appear in

back papers. ¢ Counseling sessions are held to tackle drop out problem stress

and the demands of the academi c excellence.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege follows the academ c cal endar provided by the University. This
cal endar contains the guideline as per to adm ssion exam nation cocurricul ar
activities. The college tries to fit in the plan issued by the academc
cal endar and are displayed on the college website. It is also displayed on the
notice boards, in necessary directors are given to the departnent for
del i verance. Each head of the departnment does prepare tinme table which is again
di spl ayed on the notice boards. The faculties are allotted with the respective
courses and entire process is nonitored by the Principal. Mintenance of daily
D aries and attendance registers are al so conpul sory. For PG prograns two unit
tests and a project is conmpul sory. The projects are done under the supervision
of the faculties. The two unit tests to be held are also declared in advance as
for the conveni ence of the students. The Principal nonitors through the H O D
that the respective cover faculties conplete their allotted courses within the
stipulated tinme and the unit tests are held as per the schedule, but the
Institution also maintains a flexible approach in conducting these tests.In
case ofcondition the dates are mani pul ated for the conveni ence of the students
in consultation with the various faculties. In the UG program al so we have to
conduct internal test which is again compul sory for all students. Al the three
faculties Deans prepare a tinetable table which is displayed on the coll ege
website and al so di spl ayed on the coll ege notice boards. The departnent al so
circulates information in the WiatsApp group created by them The other
curricular activities such as cultural, sports are also held as per schedul e.
Qur college follows acadeni c cal endar given by the university and public
hol i days by the state governnent. The academ c cal endar provides inportant
i nformati on about teaching dates, exam nation dates, extra co-curricul ar
activities, semester and annual based exam nations. Filling of exam nation and
enrol ment forns are chronol ogically schedul e as per university notification.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cndpgcol | ege. ac. i n/ noti ce/ NAAC- SSR
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
003 BA arts 204 168 82.35
View File

2.7 — Student Satisfaction Survey



https://cmdpgcollege.ac.in/notice/NAAC-SSR
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10286_Pass_percentage_1618390632.xlsx

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://cndpgcol | ege. ac. i n/ Upl oads/ SSS- 2016- 17_2021094172023. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NETWORKI NG TECHNOLOG ES

COMPUTER SCI ENCE

20/ 10/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Behavi or al Dr. P. L. Chandr 24/ 09/ 2016 For soci al
change in the akar (Program | Dept. of. Hi gher service
adopted village| Oficer, NSS Educat i on
Nevsa , Bi | aspur uni t)
(C.Q
Behavi or al Dr. P. L. Chandr Gram 07/ 01/ 2017 For soci al
change in the akar ( Program panchayat service
adopted village| O ficer, NSS , Ptaita,
Nevsa , Bi | aspur uni t) di st. Bi | aspur
(C.O
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

COMPUTER SCI ENCE

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if



https://cmdpgcollege.ac.in/Uploads/SSS-2016-17_2021094172023.pdf

any)
Nat i onal Physi cs 2 Nill
Nat i onal Bot any 1 Nill
Nat i onal Geogr aphy 1 Nill
Nat i onal Com Sc 1 Nill
Nat i onal Sanskri t 1 Ni |l
Nat i onal Commer ce 3 Ni |l

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

CGeogr aphy

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

SYNTHETI C
Bl COLOGY: A
NOVEL BI O
NSPI RED
APPRCACH
TO
EMERGENCE
CF LIFE: P
HOTOCHEM C
AL
FORMATI ON
OF
Bl OM METI C
PHOTQAUTOT
ROPHI C
ASSEMBLI ES
“ JEEEVANU
IN A
LABORATROY
SI MULATED
PCSSI BLE
PREBI OTI C
ATMOSPHERE

VI NOD
KUVAR
GUPTA

I ndi an
J. Sci . Res.

2017

Nill

CcM
DubeyP. G
Col | ege,
Bi | aspur

Nill

Floristic
Anal ysi s
and Phenol
ogi cal Beha
vi our of
Weeds of
Ri ce Crop

Dr. Veen
apani Dubey

Life
Sci ence
Bulletin

2017

122

CM
DubeyP. G
Col | ege,
Bi | aspur

122




of
Bi | aspur
(C.G)
Lum nesc S. A FERRCELE 2016 2 ™M Ni |
ence Fart ode, CTRI CS DubeyP. G
studi es on B. LETTERS Col | ege,
BaSi 6 Sudhakar SECTI CON, Bi | aspur
N8C. Eu3 Reddy, V
phosphors |Nayar, and
S. J.
Dhobl e
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr. Veen Life Nill 6 122 CM
Fl oristic [apani Dubey Sci ence DubeyP. G
Anal ysi s Bul l etin Col | ege,
and Phenol Bi | aspur
ogi cal Beha
vi our of
Weeds of
Ri ce Crop
of
Bi | aspur
(C.G)

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 44 2 4
nar s/ Wor kshops
Present ed 1 11 Nill Nill
papers
Resour ce 1 Nill Nl Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Formati on of NSS/ Gram 2 4
Advi sory Committee Panchayat and
O NSS noni nat ed nenbers
I nt ernati onal NSS/ Art of living 2 90
Yoga Day (1YD) foundati on




Wor | d Popul ati on NSS/ | nsi t ut ai on 2 40
Day | evel
Cleanliness Rally NSS/ Nagar 2 150
Ti ranga March NSS/ DLSA 2 25
Digital India NSS/ Affil ating 2 11
Semi nar Uni versity
One Day Educative NSS/ hi ghcourt 2 50
Camp for Cadets at (C.Q
Hi gh Court of C G
Wonen Enpower nent NSS/ | nsi t ut ai on 2 110
Canp | evel
Founders Day NSS/ I nsi t ut ai on 2 200
Cel ebration | evel
Book Rel ease, NSS/ | nsi t ut ai on 2 150

Toi |l et

| evel

Lokar pan

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Toi | et

construction

Prassti Patra

At al

Bi har yBaj pey
eeVi shwi dhyal ay

150

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
TRAI NI NG CVMD CCOLLEGE, | NDUSTRI AL 1 1
MANAGEMENT VI SI T REPORT
DEPARTMENT ( MANAGEMENT)
BUSI NESS RAMESH | NDUSTRI AL 1 1
STRATA ES CHEM CAL TRAI NI NG (20
I NDUSTRI ES, DAYS)
Bl LASPUR (C. Q ( MANAGEMENT)
PRODUCTI ON A K | NDUSTRI AL 1 1
AND TRAI NI NG PRODUCTS, TRAI NI NG (25
TI FRA, Bl LASPUR DAYS)
(C. G ( MANAGEMENT)
OPERATI ON RESEARCH | NDUSRTI AL 1 1
PLANNI NG DEVELOPNVENT AND TRAI NI NG
TRAI NI NG ( MANAGEMENT)
CENTRE,
Bl LASPUR (C. G
| NDUSTRI AL NATI ONAL | NDUSTRI AL 1 1
TRAINING IN DI S| THERVAL PONER TRAI NI NG (30
TRI BUTI ONNDEPAR | CORPCRATI ON DAYS)
TVENT LTD, BI LASPUR ( MANAGEMENT)
(C. G



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10286_Extension_1618494208.xlsx

| NDUSTRI AL HUMAN | NDUSTRI AL 1 1
TRAI NI NG RESOURCE TRAI NI NG (25
DEPARTMENT, DAYS)
Bl LASPUR (C, G
PRODUCTI ON MEGHA VOCATI ONAL 1 1
PLANNI NG ENG NERI NG, TRAI NI NG
Bl LASPUR (C. G ( MANAGEMENT)
MAI NTAI NENCE RESEARCH | NDUSRTI AL 1 1
OF PLANT DEVELOPMENT AND TRAI NI NG
PRODUCT TRAI NI NG, ( MANAGEMENT)
Bl LASPUR (C. G
BANK SURVEY STATE BANK OF BANK SURVEY 1 1
TRAI NI NG | NDI A, BI LASPUR REPORT
(C.GQ
BANK SURVEY STATE BANK OF BANK SURVEY 1 1
TRAI NI NG | NDI A, BI LASPUR REPORT
(C.GQ ( MANAGEMENT)
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Facul ty Exchange 1 Honor ari um from 2
PGBT
Col | ege, Bi | aspur
Invite Lecture 1 Sel f 2
and experinmentation
Experi mental work 1 Parti al 4
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Internatio Phot ochemi Dr 21/ 06/ 2017 22/ 06/ 2017 15
nal Col | abor cal Rohnt ei ner
ation with |synthesis of , Oigins
Origins phosphol i pi d Institute
Institute S Mac Mast er,
Mac Mast er, Ham | t on.
Ham | t on.
Internatio Nano scal e Pr of . 17/ 06/ 2017 20/ 06/ 2017 5
nal Col | abor [i magi ng of p Cer man
ation hot opr oduct s Sci ani ,
in Jeewanu Dept. of
m xture. Chem , Uni v.
of Waterl oo.
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Canada

I T
TRAI NI NG
PROGRAM

Spoken
Tut ori al

I 1 T Borbay

18/ 01/ 2017 09/ 06/ 2017 105

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NUSSD 22/ 08/ 2016 Certificate 102
Cour se

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6000000

5196997

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill 00 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40617 3899281 8 3398 40625 3902679
Books
4546 795269 Nill Nill 4546 795269
Ref er ence
Books
Weedi ng 10000 450000 7000 560000 17000 1010000
(hard &
soft)
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No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 44 2 2 2 2 4 44 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 44 2 2 2 2 4 44 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2400000 2323439 1900000 1857329

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

C.M Dubey Post Graduate Col |l ege has a set of established procedure for
mai ntai ning and utilizing physical, academ c and support facilities—taboratory,
library ,sports conplex ,classroons , conputers etc. The institution has
constituted various commttees that |ook into the snmooth functioning and
ef fective deliverance ¢« Miintenance of Library: The library commttee under the
gui dance of the Principal is endowed with the responsibilities to purchase and
procure books and other material as per the recommendati on received fromthe
various departnents of the college. The Head of the departnent prepare a |ist
of sonme good publication fromnational and international publication for its
enrichnment. Mai ntenance of the |ibrary and various other processes such as pest
control and termte treatnent are nonitored regularly. Discipline and | aw and
order is maintained in the library is also the responsibility of comrittee. -
Mai nt enance of |aboratory: Department with | aboratory issue clear directives to



NIL

the students for the dos and don't to be practised by the students. Record of
mai nt enance account is maintained by the technical staff under the supervision
of HOD. The calibration repairs and nai ntenance of sophisticated |ab
equi pnent’ s are done by the technician by the relative owner enterprises. The
entire process is nonitored by the Principal ¢ Sports: The institution has
sports conplex with facilities for indoor ganes, stadium gymasium vast
sports ground for outdoor sports. The sports comittee along with the sports
of ficer sees to the mai ntenance of the resources. The conmittee pronotes sports
activity by notivating students hel ping organi se regul ar sports events. To
prepare action plan for the year.. Subnmit annual reports on events and budget
al l ocation. ¢« Conputers: The conputer departnent sees to the maintenance of the
conputer and the laboratories and in the various departnents. Wrks for
internet and W-Fi canpus. For repairing and mai ntenance is done by technician
of related owner enterprises ¢ Classroons and col |l ege prem ses : The
cl eanliness of the classroons and the prem ses i s managed by workers hired on
contractual basis. Non-teaching staff of the college nonitors the cleaning and
upkeep. ¢ Academics and other related nmatter: For academ cs we have a Research
Commttee, Renedial and Tutorial Commttee, Paper Publication Commttee and Law
and Order mai ntenance comittee which takes cogni zance of the conplaints and
al l egations and helps in resolving i ssues. ¢ Canteen conmittee: Keeps a check
on hygiene, quality of the products and regulation of the prices. ¢ Health: The
Red Cross Conmmittee tries to resolve the health related issues of the students
by providing consultation with em nent doctors on regular basis. Dr R P Mshra
and DrMadhu M shra are a integral part of institutional fraternity.

https://cmdpgcollege.ac.in/Uploads/4.4.2%202016-2017_2021074164544.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Late Pt. Bhagwat 25 146700
frominstitution Prasad Dubey

Student Schol arship

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 1449 7182401
Schol arshi p
b) I nternati onal 00 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al coachi ng 11/10/ 2016 3 Busi ness
Managenent Dept.
Renedi al coachi ng 15/10/ 2016 2 M cro Dept.
Renedi al coachi ng 11/10/ 2016 3 Bi ot ech Dept.
Renedi al coachi ng 17/ 01/ 2017 216 Conmrer ce Dept.
Renedi al coachi ng 19/ 08/ 2016 7 Chemi stry Dept.
Renedi al coachi ng 18/ 01/ 2017 18 Sanskrit Dept.
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Devel opnent (ver bal
Conmruni cat i on)

Renedi al coachi ng 03/ 10/ 2016 4 Mat hemati cs Dept.
Renedi al coachi ng 12/ 02/ 2017 4 Bot any Dept.
Sof t skill 09/ 01/ 2017 11 Engl i sh Dept.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
16 16 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Ni |l Nill NI L Nil I Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 13 B. Sc. B. Sc. C. M Dubey M Sc.
Mat hs Mat hs P. G College | Mat hematics
2016 15 B.Sc. Bio B.Sc. Bio C. M Dubey M Sc.
P.G Coll ege Chem stry
2016 2 B. Sc. B. Sc. C. M Dubey M Sc.
Mat hs Mat hs P. G Col |l ege Physi cs
2016 4 B. Sc. Com B.Sc. Com C. M Dubey M Sc. (CS)
Sc. Sc. P. G Col |l ege
2016 10 B.Sc. Bio B.Sc. Bio C. M Dubey M Sc.
P.G Col |l ege Zool ogy
2016 2 B.Sc. Bio B.Sc. Bio C. M Dubey M Sc.
P. G Col | ege |M crobi ol ogy
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2016 9 B. Sc. B. Sc. C. M Dubey M Sc.
Bot any Bot any P. G Col |l ege Bot any
2016 1 B. Sc. B. Sc. Dr. CVRU M Sc.
Bot any Bot any Bi | aspur Bot any
2016 53 B. Com COMVERCE C. M Dubey M Com
P.G College
2016 3 B. A ARTS C. M Dubey
P. G Coll ege |[M A Sanskri t
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

3

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Badmi nton (Men) Inter Collegiate 2
Badmi nton (Men) Inter Collegiate 3
Badm nton ( Men) Inter Collegiate 3
Badm nton (Men) Inter Collegiate 3
Badmi nton (Men) Inter Collegiate 5
Badm nton (Men) Inter Collegiate 4
Badmi nton (Men Inter Collegiate 4
Badmi nton (Men) Inter Collegiate 5
Badm nton ( Men) Inter Collegiate 2
Badm nton (Men) Inter Collegiate 6

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Nl Nat i onal 1 Ni Tl Nill Avi nsh
Das
2016 Nl Nat i onal 1 Nl Ni |l Yashwant
Kumar
Shar af
2016 Nl Nat i onal 1 Nl Ni |l Al shwar i
yaMer sha
2016 Ni Il Nat i onal 1 Ni Il Nill Renu
Si ngh
Thakur
2016 Ni Il Nat i onal 1 Ni Il Ni Il Ti kar anS
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ahu,
Deepesh
Sahu, Dhan
aj ayChandr
wanshi ,
Dhanr aj ,
H tesh
Gupt a,
Manr aj
Si ngh,
Shant anu
Pat el

2016 Nl Nat i onal 1 Nill Ni Tl K Jay
Kumar ,

2016 Nill Nat i onal 1 Nill Nill M.
Aj har Khan

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of student council and representation of students on academ c and
adm ni strative bodies of the institution. The college has a student council for
t he academi c year. The sel ection of student council is as per University rule.

The col |l ege has active student council which is constituted through direct

el ection as per guideline provided by the departnent of higher education
governnent of Chhattisgarh . The conposition of student council is as foll ows:
1. President ,Vice president, Secretary, Joint secretary (el ected by voting of
all students of the college) 2. UR ,GR ( elected by voting of all class
representatives) 3. Student welfare officer 4. One student fromeach class with
academic merit at the exam nation held in the preceding year and engaged in
full-time studies in the college . This student is nom nated by the principal.
Enrol | ed student of our college have active and significant representation in
various academi c and extra-curricular activities through sports conmittee
cultural conmmttee and other different conmttee along with various students

unit |ike departnental association, NCC, NSS and student council. the entire
activities have been perforned under the supervision of professor in charge as
directed by the principal the functions and activities of student council is is

in strained in the schedul e of college program University cal endar the
departnental association in postgraduate departnment only are also constituted
by bhai nmass opinion as per the normof department and their activities are
conduct ed under the guidance of head of the departnents the student counci
draws up the programme of activities to be undertaken by the council during the
academ c session and make necessary arrangenents for the inplenentation of the
program live debate quiz conpetition Rangoli conpetition cooking conpetition
pai nting conpetition apart fromthis the student council actively participate
in the planning of the cultural library and sports activity of the college and
encourages the students to participate in the sane the student council also
participate in the extension activities conducted by the NSS unit ,Red cross
t hese include platform program bl ood donation canp heal th awar eness canpai gn
cleanliness drive at sector does the student council has a proactive role in
the academ ¢ and adm nistrative cultural activities of the college

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No
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5.4.2 — No. of enrolled Alumni:

79

5.4.3 — Alumni contribution during the year (in Rupees) :

23025

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur institution has been pioneer and the | eader on two fronts i.e. academ cs
and Research and devel opnent. The I QAC in the guidance of Principal plays a
vital role in designing, deliverance and nmonitoring of the various activities
in the institution. At the very beginning of the session the | QAC holds a
neeting where the orientation of the teachers with teaching pedagogy innovative
i deas are invited, discussed and shared. A feed back of the prior session is
al so procured and thereby accordingly effective strategy of inplenentation in
the Heads of the Departnents along with the faculty nenbers chal k out their own
plan so as to neet the required paranmeters. The plan is inclusive of nmentoring,
conducting internal and annual exam nations, the valuation and assessnent of
t he stakehol ders. Conpleting the syllabus and hol ding the exam nati ons as per
schedule is not the only focus for as nentors every teacher of the institution
pl ays the role of a guardian/prop and a nurse to the generation who are in need
of solace and guidance. Interdisciplinary interactions are encouraged and
notivated. The faculties of the other departnents are invited to deliver
| ectures and to have open di scussions on current topics. The Departnental
associ ations formed by every Departnent extracts the opti mum potential of every
st ake hol der by meking themindulge in various activities viz. cultural and co-
curricular activities related to community devel opnent. Research and
Devel opnent The Institution is equally conscious of its role in notivating
students to pursue research oriented activities. | QAC assigns plans and forms
conmmi ttees research conmittee, Journal and Publication Committee. The
experiential |earning approaches are introduced to evoke critical, analytical
and i nnovative approaches for know edge acquisition. The stakehol ders are
i ntroduced to advanced | earning repositories, em nent schol ars, subject experts
are invited who could be of help in their endeavors towards research oriented
efforts. The research conmttee al so assists the Departnents in organizing
conferences/ Sem nars/ Wrkshops which are an integral part in the design of
t he hi gher education. The experts of national and International repute are
invited to deliver lectures. The research conmttee also helps identify the
priority areas of national significance and International inportance. The
commi ttee appoints nenbers to nonitor the | aboratories and encourages themto
undert ake research projects fromvarious fundi ng agencies. The research
committee plays a significant role in nonitoring the projects undertaken by the
faculty and tries to provide optiml conditions required for the persuasion of
the work. The journal and paper publication comrittee ensures publication of
Institutional research journal. Papers frominterdisciplinary researchers are
invited. The Editorial Board takes care to nmaintain the quality of their
acadeni c excellence. This commttee al so pronotes paper publications in other
Journal s of National and International repute. The purchase of Journals desired
by the Departnents is recormmended for the purchase for the Library.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

C. M Dubey Post Graduate College is
an affiliated institution and therefore
it adopts the curricul um desi gned by
the University. The Departnents
strategies the plan for effective
i npl ementation. At the beginning of the
session orients the faculty teaching
| ear ni ng net hodol ogi es to be adopt ed.
This is keeping in view the Vision and
M ssion of the Institution inparting
‘Holistic Education’ in conducive

at nosphere t hrough conduci ve | earning
The idea is to go beyond the syll abus
and to ensure integrated devel opnent of
the student. To achieve this goa
projects, field visits and various
other activities viz. semnars, group
di scussi ons, deliverance of |ectures by
em nent scholars are regularly
organi zed. The faculties also organize
Renedi al C asses and Bridge Courses for
t hose who require personal assistance
to join the main stream The Use of ICT
and access to online |earning
repositories is encouraged for
curricular enrichment. The students are
notivated to join online courses
conducted by various ICT platforns for
advanced | earning viz. SWAYM NPTL etc.

Teachi ng and Learni ng

| QAC al ongwi th the Head of
Departnments ensures should be a process
that teaching and learning is inclusive
of many vari abl es. These vari abl es
shoul d be interactive that notivates
the learners towards their goals and
i ncorporate a new know edge, Behavi or
to add to their range of their |earning
experiences. Every Departnent adopts a
bl ended net hodol ogy of teaching i.e.
conbi ning traditional and with nodern
I CT techniques. Every faculty is at
liberty to adopt his own innovative
net hodol ogy to nonitor students
expl oration and to guide their enquiry
t hrough new patterns of thinking. Thus
the teacher works to encourage the
student to work on their own raw data
and steers to direct their own
expl oration for |earning. The
instructor and the | earner engage in an




inter participative manner which
stinmul ates questions, discussions and
inquiry. Rewarding with notivation is
anot her nethod to awaken and to bring
forth the hidden potential of the young
dormant m nd. Organi zi ng and naki ng
avai l abl e of the learning resources is
ensured by the faculties nonitored by
the Departnental Heads.

Exam nati on and Eval uati on

The institution follows the schedul e
of the affiliating University for
conducting the internal/ Unit/
Practicals and Annual exam nations. The
Post Graduate Programs are in Semester
System For both the prograns interna
tests are conducted along with
subm ssion of projects for a general
assessnent and eval uation of the
st akehol ders t hroughout the session.
Seni nar s/ Wr kshops/ Open di scussi on
sessions are other nodes of teaching
experiential |earning processes. The
students are apprised of their
performance of their internal tests and
performance i s discussed in the class
for inprovenent. Model copies procuring
the highest are displayed for their
sel f-assessnent. | nplenentation of e
governance in the exam nation systemis
adopted. ICT tools are used to nake the
whol e process efficient, fast and
transparent.

Research and Devel oprent

| QAC recomends al l ocation of funds
to various Departnents for the
mai nt enance and up gradation,
| abor atori es, purchase of new
equi pnrents/ Chem cals, reference books,
Journal s for pursuing research work to
the Principal. Creating a research
oriented atnosphere through enquiry
based teaching in the institution.
There is an auditoriumto conduct
Sem nars, wor kshops, Conferences are
regul ar feature of our acadenic
cal endar. Faculty and Schol ars are
encouraged to attend vari ous
activities. Em nent scholars are
invited to deliver lectures to satiate
the intellectual appetite of our young
scholars. There is provision of duty
| eave for faculy to attend various
academ c activities/ visits to research
institution and financial assistance.
To pronpte research oriented culture
the College has its own research
Journal titled “ New Frontiers of
Per spectives”.




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Qur institutionis a grant in aid
institution where initially the posts
wer e sanctioned and the recruitments
wer e nade under the guidelines of the

govt. of H gher Education of
Chhattisgarh. Since |ast 20 years there
has been no appoi nt nent nmade agai nst

t he vacant posts therefore the
gover ni ng body nakes new appoi nt nents

as per the Governnent GCuidelines. These
appoi ntments are adhoc/ provisional in
nature. Cuest lecture’ s also extend
their services. For new Courses started
appoi ntnments u/s 28 have al so been nade
fromthe Coll ege Managenent. The
orientation of faculty nmenbers and
office is conducted for their training
academ c up liftnment and capacity
bui | di ng. Annual increnents are
provided along with incentives to
nmotivate the Staff of the Coll ege.

I ndustry Interaction / Collaboration

The Syl |l abus of various Prograns viz.
Commer ce, Managenent, Conputer etc have
projects as a part of the syllabus
where interaction and col |l aboration
wi th industry, entrepreneurs and
comrercial institutions enable themto
critical and anal ytical approach to
arrive at their own innovative
concl usi ons. These projects also enrich
their skills and enpower them toward
self-reliance. Departnment organize
field visits and industrial tour to
broaden their vision and to build a
bridge for their future enpl oynent
possibilities. Tata Institute of Social
Science (TISS), Munbai has MOU with the
institution for training and counseling
and pl acenent of our students. The
institution intends to open up new
vi stas of collaboration with | oca
i ndustry and entrepreneurs for the
training and enpl oynent of the
st akehol ders.

Adm ssion of Students

Admission to all prograns is nade as
per the guidelines of the Departnent of
Hi gher Education, Chhattisgarh
Governnent and affiliating University.
Al the paraneters of the reservation
policy is strictly followed. Financia
assi stance in the form of concessions
of fee is provided to the students of
weaker sections. This policy is in view
of our founders Chairman’ s vision that
no one shoul d be deprived of the Higher
Education. In the adm ssion policy
there is relaxation for students




participating in NSS/ NCC Sport/ and
ot her outstandi ng achi evenents. The of
physically chall enged students are
saf eguar ded.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution plans acadenic
activities and for the devel opnent of
the infrastructure and the mechani sm

adopted is decentralized and

participative. For devel opment of
infrastructure recomendati ons fromthe
departnents for expansion, renovation
and up gradation of |aboratory, demands
of books/journals are sent to | QAC
whi ch are anal yzed and recomended f or
compliance. The Principal in turn
forwards the reconmendations to the
CGoverning Body for its inplenmentation.
The Infra Conmttee, Purchase Commttee
and Library Conmmttee neets the denands
and assists in devel opnental process.
The finance process is audited by the
aut hori zed Charted Accountant.
Acadeni cs As per policy of the
Governing Board the Principal alongwth
| QAC strategizes effective delivery of
the curriculum The plans are notified
to the deans and t he Departnmental Heads
whi ch executes it with the help of
faculty nenbers. The preparations of
time table, schedule of Internal tests
are prepared and displayed offline and
online for the conveni ence of the
st akehol ders. The other committees viz.
Sports and Cul tural schedul es are al so
prepared and displayed in advance to
encour age maxi mum st udent
participation.

Adm ni stration

Principal along with Vice- Principals
nmonitor entire institutional activities
under the guidance of the governing
board. The Deans and the Head of the
Departnments alongwith the conveners of
various conmittees assist and help. In
bui | di ng up a harnoni ous at nosphere.
The discipline commttee, Wnen's
gri evance committee and antiraggi ng
conmittee nonitors observe the
behavi oral pattern of the students,
pronot e good behavi or through
notivation and rewards and al so offer
counseling to those who required. A
benevol ent and conpassi onat e approach
i s adopted throughout safeguarding
every stakehol ders interest and




providing security to one and all.

Fi nance and Accounts

The Finance commttee along with the
Princi pal anal yses and organi zes the
institutional budget. They identify the
i ssues suitable and to be taken on
priority basis within the lints of the
budget. It keeps an account of grants

recei ved, allocation of funds for
various purposes, the expenses nade are
noni tored by the financial section of
the institution. Annual auditing of the
process is done by the authorized
Charted Accountant.

St udent Admi ssion and Support

For the adm ssion process guideline
of the affiliating university are
i npl emented. Preparations and displ ay
of merit list/ waiting list are
di spl ayed of f Iine and onli ne.
Admi ssion forms are al so upl oaded.
There is provision of online
regi stration and enrolnment. Information
about schol arshi ps, sports events,
val ue added and add-on courses, nanes
of prograns and Courses details of the
faculty alongw th tel ephone nobile no.
of faculty nenbers are displayed on the
Col I ege notice boards, College
prospectus and website. There is a help
desk at the very entrance which
provides every information to the
students as well as the guardi ans.
Counselling is also provided for career
gui dance and sel ection of prograns and
cour ses.

Exam nati on

Preparation of the tine tables of
Internal and Annual exam nations. The
information is effectively comuni cat ed
to the students through Online /

O fline display/ bulk SM5 nechani sns.
Conput eri zed Attendance Record is
mai nt ai ned. Absentees are given anot her
chance by intimating themthrough
emai | s/ nessages. Marks are upl oaded
online on the University portal. The
annual results are declared on the
Uni versity portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

Nl

NI L

NI L

NI L

Nill




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L COVPUTER Nill 23
FUNDAMENTA |11/ 07/ 2016 |15/ 07/ 2016
L AND USES
OF W NDOW
7

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill Nill Nill 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 60 Nill 34
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

? Group insurance for
the staff nemnbers.
Sports and Gym

?

? Group insurance for
t he enpl oyees.
and Gymfacilities.

? I ndoor and out door

? Sports

facilities. ? ATM

facility in the canmpus. ?

? ATM

Sports and Gym

facilities.
facility in the canpus. ?

? ATM

facility in the campus. ?
Canteen facility. ?
Felicitation and awards
to teachers. ? Managenent
contribution (20) in the
encashnent of earn | eave
to permanent retiring
t eachers.

speci al

to staffs.

Canteen facility.
I nterest free advance
| oan/ assi stance for
pur poses.
Dress/uniformto the
office staff.
Felicitati on and awards

?

?

?

Canteen facility with
subsi di zed rate for
enpl oyees. ? Cycle and
stand parking facility. ?
Avail ability of filtered
drinking water in the
canmpus. ? Financi al
assi stance/ Schol arship to
needy students Endowrent
fund for the welfare of
students: Late Pt
Bhagwat Prasad Dubey
Student Schol arship. (in
t he session 2016-17,
total students-25,
anmount - 146700/-) ? Free
heal th checkup/first aid




facilities and
avail ability of medical
energency room ? Prizes
and awards to the
meritorious students and
for the various
di stinctions earned. ?
Conmon room for girls.
Gol d Medal in the nane of
Late. Shri Bhagwat Prasad
Dubey to the best NSS
Vol unteer for their
contribution. ? Every
depart ment has a book
bank facility created by
the faculty nenber for
the needy students. ?

I ncentives to sportsnan
on the basis of their
performance in the form
of sports kit and ot her
necessary anenities free
of cost to encourage
them

?

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col | ege organi zes internal and external audit every year. The internal

audit- is carried out throughout the year. Every nonth the internal audit is

carried out and at the end of the financial year. Finally internal audit is

done by MS Maharishi Bharat Co., Bilaspur (CG. The external auditing agency
is Local Funds and Audits of Chattisgarh Government, Bilaspur (CG.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Nill Yes AAA Conmmittee
appoi nt ment by
princi pa
Admi ni strative No Nill Yes Nill
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




e The participative approach was adopted by parent-teacher interaction for
opti mal performance of the stake hol ders. ¢ Tel ephonic support was extended to
parents for necessary actions for the welfare of the students. ¢ The future
prospects and plans for the students were di scussed with the parents.

6.5.3 — Development programmes for support staff (at least three)

e The office staffs are felicitated and given rewards for rendering their best
services on Republic Day. ¢ Administration gives generous consideration for the
i ssues concerning | eaves, |oans, personal issues etc. « Mdtivational prograns
are organi zed for their enrichnent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Future plans for need based prograns related to self-enpl oynent and
entrepreneurship are being planned with effective inplenmentation. ¢ Pronotion
of I CT enabled teaching and learning in the canpus. ¢ Upgradation of library.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of

initiative by IQAC |conducting IQAC participants

2016 Regul ar 09/ 07/ 2016 09/ 07/ 2016 08/ 09/ 2016 7

meeti ng of
I nt er nal
Quality

Assur ance

Cell (1QAC

2016 Col | ecti on 09/ 09/ 2016 09/ 09/ 2016 07/ 10/ 2016 6

of data for
academ c
audi t

Nill Col | ecti on 08/ 10/ 2016 08/ 10/ 2016 03/ 03/ 2017 6

of data for
green audit
Nill A system 04/ 03/ 2017 04/ 03/ 2017 30/ 06/ 2017 6
of feedback
from
st akehol der
was pl anned
Nill To invite Nill Nill Nill Nil I
proposals to
organi ze
wor kshops on
t he use of
I CT
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

228 72

Sem nar on 19/ 11/ 2016 19/ 11/ 2016

Worman
Enpower ment

Lecture by 07/ 12/ 2016 07/ 12/ 2016 102 98
Ms. Rita
Raj gi r (Menber
of Bal Vikas
Comittee) on

Handl i ng Stress

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Four solar energy panels are installed in the institution to the neet the power
requi r ement Principal office, Administrative wing line with the Departnents
recei ve the power supply. This priority of the institution is to enphasize upon
usi ng a range of ever evol vingpollution free sustainable technologies. This is
to create environnental consciousness and comitnent towards environnental
conservation anong stake holders which is a part of our institution of vision
and m ssi on.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Ni Il 1 21/ 06/ 2 1 I nt er na Facul ty 90
016 ti onal and
Yoga day | students
practiced
Yoga and
t ook an
oath in p
racticing
it in
their
regul ar




i ves

2016

Ni |l

11/ 07/ 2
016

VWrld P
opul ati on
Day

Lectures
wer e
or gani zed
in audito
rium on
t he
i ssues
rel at ed
to popul a
tion
growt h
and its d
i sadvant a
ges.

40

2016

Nill

13/ 08/ 2
017

Cd eanl
ness
Ral |y

Ral | y
was
organi zed
in
Bi | aspur
Cty to
make it a
Cl ean
pl ace.
St udent s
rai sed
sl ogans
and
extol | ed
citizens
for the
use of
dust bi ns
and zero
littering

150

2016

Ni |l

24/ 08/ 2
016

Digita
I ndi a
Sem nar

Organi zed
in
Col l ege A
udi tori um
To nmake
t he stake
hol der s
awar e of
t he
recent de
vel opnent
in the
field of
t echnol og
y and
make it
user
friendly

50

2016

Nill

10/ 09/ 2

One Day

110




017

Camp in
Nevasa

St udent s
wer e
taken to
village N
evasa, al o
ng with
t he
sapl i ngs
where the
pl ace was
al | ocat ed
by the
village a
uthoritie
s for pla
nt ation.
The
students
ext ended
their
services
by
di ggi ng
the hol e
and
pl anti ng

Thus
pronoti ng
dignity
of
| abour .

2016

NiTl

18/ 11/ 2
016

Wonen E
npower men
t Canmp

In
Col | ege
canpus a
campai gn

for
Wonen’ s
Ri ght was
organi zed
to
further c
onfi dence
and
val ues.
Lect ures,
pl ays and
skit were
per f or ned
by the
students

150

2016

NiTl

23/ 12/ 2
017

Ral |'y

Canpai gn
for
Awar eness
of Drug
Abuse and
Addi cti on

110




was
or gani zed
in the
sl um
areas of
the city.
It was
jointly
conduct ed
by Jil aVi
dhi kSevaP
r adhi kar a
n, Bi | aspu
r

2016 Ni |l

27/ 01/ 2 1
017

Traffic
Awar eness
Week cel e
brat ed at

Pol i ce

G ound

To
spread
Awar eness
about
traffic
rul es and
becone re
sponsi bl e
citizens.
Oientati
on of the
students
was done
by Police
aut hori ti
es and
t he
students
ext ended
their
support
in
spr eadi ng
t he
awar eness
to
gener al
publi c.

20

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospectus cum
adm ssi on bookl et

16/ 06/ 2016

t he nost

The purpose of the Code
of Conduct and Code of
Ethics is to provide a
gui deline within which
t he stakehol ders are
expected to conduct
thenselves in their
everyday interaction.
This code covers sone of
i mport ant
rel ated to conduct and

i ssues



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10286_Inclusion_1618666150.xlsx

gi ves a framework of
st andard and behavi or
gui del i nes. The Code of

Conduct is nentioned in
the Prospectus -cum

Admi ssi on Form of the
College. Wth this the
st akehol ders are appri sed
of the rules applied in
the institution. Besides
giving informati on about
the institute, courses
of fered, adni ssion

gui delines, there is a

detailed instruction in

t he prospectus bookl et

about the Directions from
the University,

CGover nnent and Col | ege.
It makes a detail ed
mention of Rul es of

Discipline in the Coll ege
prem ses, Library,

Cl assroons, and
Laboratories etc. The
Code of Ethics is also

di spl ayed on the Notice

Board, notices displayed

on the wall and regul ar

appraisal is done in the
class by the faculty.
Fromtine-to-tine
revision of these rules
is made by the Discipline
Commi tt ee.

Col | ege code statute-28

Nill

The coll ege is governed
by the Coll ege Code
Statute No. 28. Cear
directives have been
given in the in the
statutory regarding the
pur pose of a college, the
constitution of the
Foundati on Soci ety and
the functioning of the
CGoverni ng Body. The
Powers and the Duties of
a Principal as well as
the Responsibilities are
wel | defined init. The
entire College Unit
functions within the
framewor k and gui del i nes
mentioned in it and the
CGoverni ng Body nonitors
it all. Action on
Suspensi on, Penalties are
al so enunerat ed




Provi dent Fund and Leave
Rul es are applied in
strict adherence to the
directives. The Governing
Body is authorized for
providing rules for
tenporary advances from
Provi dent Fund for the
enpl oyees. The Leave
Rul es, sane as those of
Covt. servants. of Govt.
of Chhattisgarh are
applicable to Teachers.
The CGoverni ng Body
nmonitors the | eave and
ot her casual | eave
applications of the
teachers. As for the
ot her mi scel | aneous
fi nances, the college
mai ntains its own funds
and all receipts of such
as fees, donations,
grants, interest on
i nvestnents and endownent
funds, borrowi ng shall be
carried to the college
funds. The noney
bel onging to the fund is
deposited in the Bank by
Gover ni ng Body.
Expenditure is sanctioned
by Governing Body. The
records of these are
mai nt ai ned by the
col l ege. Thus, the
Col l ege follows the rules
| aid down in the College
Code Statute No. 28

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Pr er naDi was 02/ 06/ 2016 02/ 06/ 2016 35
I nt er nati onal 21/ 06/ 2016 21/ 06/ 2016 90
Yoga Day
St hapana Di vas of 31/ 07/ 2016 31/ 07/ 2016 100
I nstitution
Wor I d Popul ati on 11/07/ 2017 11/07/ 2017 40
Day
| ndependence Day 15/ 08/ 2016 15/ 08/ 2016 200
Teachers Day 05/ 09/ 2016 05/ 09/ 2016 360
Cel ebration
Wonen Enmpower nent 18/ 11/ 2016 18/ 11/ 2016 110
Canp




Gandhi Jayanti 02/ 10/ 2016 02/ 10/ 2016 50
/ Swachha Bhar at
M ssi on

District Vidhik 18/ 11/ 2016 18/ 11/ 2016 150
Seva Pradhi karan
for Wnen
enpower nent

Awar eness agai nst 23/ 12/ 2016 23/ 12/ 2017 115
Drug abuse and
Addi cti on

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Prerna Divas 02.6. 16 Plantation in the canpus Environnental Day 21.6.16
Plantation in the Canpus Swachha Bharat M ssion 02.10.16 Cl eanliness Drive in
the canpus Orientation of Students 08.7.16 To chal k out a roadmap for
Environnental activities in Nevasa. Swachhta Rally 13.8.16 150 Students
assenbl ed in the canpus and took pledge of creating awareness towards hygi ene
and cl eanliness anongst the people. This took the formof a rally noving around
the city

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

01 Cel ebrating fitness The Objective: For the year 2016 -17, the institution
deci ded that regular nmedical check- up and Heal th Awareness prograns along wth
bl ood donati on woul d be organi zed for the benefit of the stakehol ders. The
intention behind was to help identify potential health issues and tackle them
bef ore they becone a problem Doing regular checkup can hel p di agnose a di sease
before it poses a high risk and reduces the risk of conplication during
treatment. Various issues which are preval ent anong the students and go
undetected are iron deficiency, henpglobin count, ‘especially in girls’ and
Opht hal nol ogi cal probl enms which can be cured through alternative treatnents
such as proper nutrition, exercises, yoga and change in lifestyle. D abetes and
bl ood pressure patients are rising at an alarmng rate which is a cause of
great concern as these di seases are considered a part of old age are now
commonly seen anong the youth. The Context: Organizing free nedical camp for
students help themto get sensitized about health issues. Apart fromthis it
al so makes students aware of their health status. It is a way of spreading
awar eness anongst the students about the necessity of adequate nutritious food,
cl ean drinking water and the risks of environnmental pollution. The main
objective of the free health canp is to create awareness anong the public
regardi ng the causes, prevention and control of diabetes and bl ood pressure.
Creati ng awareness anong the public has been the demand as rapid increase has
been noticed in the nunber of people having high blood pressure andsugar
| evel . This project raised public awareness of diabetes through trained
heal t hcare professionals, screening, and education. The nedical canps al so seek
to provide both preventive and curative treatnent for those who require special
treatnent fromrel evant hospitals and are often funded by nedical trusts and
NGO s. Conducting these canps for students also ains at providing free tests
for these diseases by trained doctors and specialists. The Practice: There is a
consul tati on room where the Doctors associated with college, Dr. R P Mshra and
Dr Madhu M shra, along with few other em nent doctors visit the institution
where students are given checkups and consultation as required. Head of
Depart ment Honme Science, M sSunitaAsati, is assigned the responsibility of
providing the food chart as per the requirenent of disease and patient. On the
Worl d Di abetes Day, a health awareness and screening canp was organi zed in the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10286_promotion_activities_1618412261.xlsx

col | ege canpus. Many cases were reported in this canmp in which people were
found to be in pre-diabetic condition. DrPravinKalvit, President of Bilaspur
Di abetic Society, with other physicians and group of nutritionists, Yoga
trainers organi zed a Di abetes Awareness Canp in the college canpus which was
not only for the students but open to all the diabetic patients. Doctors
advi sed such students about certain exercises and ot her measures through which
they can avoi d becom ng diabetic. The doctors advised diabetic students to
control their sugar by providing special counseling. Apart fromthis, patients
suffering fromother diseases were also found in the canp, who were given
proper guidance by the experts. The disease enters the person’s body silently
and is also considered a silent killer. Since its synptons are conmon, people
usual ly delay their treatnent. Free general health check-ups, bl ood group
testing and RH typing, were anmong the nany tests provided. The Red Cross
Soci ety organi zes Bl ood donation canps in the college. Mdicines are
distributed as free sanples to those students suffering fromhealth issues
after providing themw th a general check-up. Hol ding bl ood canps, identifying
the blood group is also a part of the initiative. A canp organi zed on 25.1. 16,
16 units of blood was donated to Blood Bank ClIMS, Bilaspur. The NSS unit and
Red Cross Society maintains a |ist of voluntary doners who donate blood at the
time of enmergency and at the call fromthe hospitals. Evidence of Success: 1
Awar eness towards health issues 2. Self-cure and self help 3. Awareness about
Bal anced diet and nutrition. 4. Awareness about Disciplined lifestyle 5.
Breaki ng the taboos of shane and di sgrace by sharing their physical problens
with others. 6. Spreadi ng awareness about bl ood donation. Best practice 02
Chhattisgarhi Fol k Dance for Culture and Harnony The Objective: Every society
is defined by its artistic contributions and achi evenments anong ot her things.
The dances of people might go back hundreds or thousands of years, passed down
t hrough the generations. The participation an observation of these traditions
creates a sense of identity and bel ongi ngness. Reflecting on our ancestral way
brings us closer to our origins and provides a sense of belonging to sonething
greater than ourselves. It is with this idea that the institution decided to
present the culture of Chhattisgarh throughout the year 2016-17, in the form of
dances, nusic, food etc. Throughout the year we cel ebrate many an occasion. It
was unani nously decided that only Chhattisgarhi fol k dances would be a part of
the cultural programas our state has a variety of fol k dances. These dances
are also considered as a part of our history. These dancers not only reveal the
rich heritage of our state but al so excellent forns of physical exercise. The
Context: Chhattisgarh is one of the ancient states of India. The culture of the
state is inmersed in various fol k-dance formas there are nmany tribes. Mst of
the Chhattisgarh fol k dance forns are perfornmed as part of rituals, performed
in reverence for the gods or denoting the change of seasons. Each of these
communities has its own rich and distinctive history and culture of nusic,
dance form These dances are an expl osion of nusic, colour and a generous dose
of spirituality, a liberal helping of sheer energy all topped with age old
tribal traditions. To performthe Fol k dance of Chhattisgarh people are using
various types of instrunments such as Dhol ak, Midanga, Mandar, flute etc. The
Practice: The National Service Scheme Unit of the institution is involved in
many pronotional activities besides the regul ar social awareness prograns. The
Coordi nator of the Unit, Dr PL Chandrakar, started a canpaign to create
interest of the students in Chhattisgarhi Culture and in particular, Folk
dances. In the present tinmes it is noticed that the youth is lured towards
western culture and way of living. This was an effort to unite the students of
all departnents and make them feel proud of their culture. The groups studied
the various forns of dances prevalent in different districts of the state and
learnt to performthemduring functions organized in the college as- Panthi The
religious fol k dance of the Satnam comunity is perforned on MaghPurni nma, that
mar ks the birth anniversary of their founder, Guru Ghasidas. The dance is held
around a nmonunent, the Jaitkhanb, set up in dedication to the spiritual head.




The songs are a conpilation of poens and recitals of Kabir, Randas and Dadu.
The dance commences with soft lilting nusic and pul sating druns. Pandavani is a
folk ballad which depicts the story of the Pandavas fromthe epic Mahabharat a,

with one lead narrative artist and supporting nusicians. Soowa or Suva al so

called the Parrot Dance, perforned by tribal wonen, wherein the dancers
encircle a parrot, representative of the forests, and dance to uphold nature’s
bounty. Karma a dance prom nent anong the Gond, Baiga and Oraon tribal groups,
where two separate | ooped rows of nmen and wonen are arranged, to foll ow each
other’s steps in rhythm This dance formnmarks the end of the rainy season and
t he advent of spring. RautNacha is known as the fol k dance of Yaduvanshis, the
cowherds. The dance is perfornmed during DevUt hani Ekadashi — the day of
awakeni ng of the Gods after the 11th day of Diwali — as synbolic devotion to
Lord Krishna. These dances have been appreciated and the Unit has won the First
prize in Inter Collegiate Dance Conpetition organized in the Atal Bi hari

Vaj payee University, Bilaspur. Evidence of Success : 1. Folk dances can bring

har nrony when dancers get together often hol ding hands to dance. It brings a

feeling of unity and harnony within the group. 2. This can be beneficial for

the peace of the | and. Wen people performfol k dances together, they get to
know. Men love their |and deeper. 3. Fol k dancers are perforners are part of

custons and upper funding to worship God or signify the changi ng season. 4.
Instils a feeling of pride in the youth for their culture. 5. Misic and Dance

unites people. 6. Students becone aware of the history and geography rel ated
with these dances. 7. Achieved First Prize in Inter Collegiate Conpetition. 8.

Awarded in State YuvaMahotsava . Wth expandi ng econom es and increasing
devel opnental activities, the people of Chhattisgarh are exposed to nodern
cultures and adaption to changing tines is inevitable. However, the richness of
the culture and its bond with the social set up reflects the uniqueness of
Chhattisgarh. It is the richness woven into the fabric

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cndpgcol | ege. ac. i n/ Upl oads/ Best ¥20Pr acti ces%®?02016-17 2021144171339. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution believes in pronoting acadenic excellence alongwith with HE
m ndset inspiring innovation to contribute to a global society which is
i ncreasingly focused on change. Thus we have devel oped an atnosphere which is
prone to continuous eval uation and inprovenment. The institution has a huge
canpus |located at the heart of the city. The anbience of the institution is
open, lush green and well maintained gardens inside and outside the Coll ege
prem ses. The open atnosphere stimnmulates the young nmnds to focus and
concentrate wholly on the purpose of their being in the institution. In short
it prepares the stakeholder for holistic education. Wiich is very concept we
dwel I upon. The institution takes necessary steps for the nental and physical
nurturing of our students. The institution has been adding up to its val ue by
starting new and nodern branches of studies to cater the needs of the students.
New initiatives of have been supported by expansion of the infrastructure, new
bui | di ngs, class roons, equi pped |aboratories and their advancenent is a
conti nuous process. A well equipped Gym A well equipped auditorium theatre to
organi ze a range of social, educational and cultural and recreation prograns to
hel p expand enhance experiences of the stakeholders. A Gmwth facilities of
i ndoor games viz. Badnminton, table tennis, Chess, indoor Tennis along with
pl aygrounds are lucrative features of the institution. Institution has been
regul arly hoisting National and State events since it cane into existence.
Teaching and | earning involves interactive and col | aborative nethodol ogi es,



https://cmdpgcollege.ac.in/Uploads/Best%20Practices%202016-17_2021144171339.pdf

bl endi ng of nodern and traditional learning is a part of our approach to boost
pupi | s engagenent . Technol ogy enabled learning is a part of the curricul um
and is encouraged for effective dissem nati on of know edge. Learning through
soci al nedia and other social nedia platforns viz. twitter, face book and snap
chat gives a wi de canvas for interaction with virtual global comunity. The
process of research is adopted as systematic discipline of enquiry that
i ncludes collection of data, documentation, experinentation, analysis and
interpretation. This is adopted in our teaching and al so notivating students to
take research for their further studies. The institution has w dely experienced
faculty who have been contribution over the |last nmany years of research. Al npst
all the post graduate Departnents have been research centers of the various
affiliating Universities. Publication of research papers and organi zi ng
wor kshops and sem nars have been a regular feature. The faculty nenbers are
encouraged to attend workshops, sem nars, Conferences, international, national
and to help to keep abreast with contenporary scenario. The College has a
Nati onal Service Schene Unit which is dedicated to bring awareness and a change
for sustainable social devel opnent. This unit has done a conmendabl e job and
has won national and state |level recognition for its unrelenting services
towards societal welfare and pronotion Indian Culture. A village Nevasa
situated 30 Km away from Bil aspur has been adopted by the Coll ege which has
been recipient of various activities undertaken by the Unit. Qur NSSunit has
been a pioneer in establishing this trend of adoption. Various prograns rel ated
to heal th, hygi ene,

Provide the weblink of the institution

htt ps://cndpgcol | ege. ac.in/ Upl oads/ 7. 3%202016-17_2021074165915. pdf

8.Future Plans of Actions for Next Academic Year

1. To review and di scuss adm ssion guidelines of departnent of higher education
Chhatti sgarh governnment, affiliating university and prepared a calendar for its
i npl ementation. 2. Enhancenment of curricular inplenentation for quality and
excel l ence. 3. To inprove departnental infrastructural facilities and advancement
of | aboratories. 4. Upgradation of library facility frommnual to sem nanual
node. 5. To encourage research and devel opnent in the canpus. 6. To inplenment
senmester system for post graduate prograns as per policy of the affiliating
university. 7. To encourage outreach activities, societal devel opment program
entrepreneurship and sel f-enploynent. 8. To pronote al um na engagenent for the
devel opment of the institution. 9. To pronotea culture of quality and excellence
in the campus.
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